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Britvic Pension Plan - DC Section

Annual Implementation Statement - for the year ending 31 March 2023

1. Introduction

This statement is the annual Implementation Statement (“the statement™) prepared by the Trustee of the Britvic Pension Plan (the “Plan™)
covering the Plan year from 1 April 2022 to 31 March 2023 (“the Plan year”).

The purpose of this statement is to:

* set out the extent to which, in the opinion of the Trustee, the Plan's Statement of Invesiment Principles (“SIP”) has been followed
during the year,

* detail any reviews of the SIP the Trustee has undertaken, and any changes made to the SIP over the year as a result of the review,
+ describe the voting behaviour by, or on behalf of, the Trustee over the year.

The operation of the DC Section of the Britvic Pension Plan has been delegated by the Trustee through a “bundled” policy of insurance issued
by Aegon. This policy provides for administration, investment and communications. AVCs are also held through similar policies issued by
Prudential and Zurich.

The DC Section assets are invested in a range of poocled investment funds through the Aegon policy and whose underlying investment
managers are Legal & General Investment Management (“LGIM"), BlackRock and HSBC. This significantly simplifies the operational aspecis
of the Plan for the Trustee but means that the Trustee has limited ability to engage directly with, or influence the voting decisions of, the
investment managers. Similarly, as the Trustee does not invest directly with LGIM and BlackRock, the investment managers do not have
visibility of the Trustee’s specific holdings as the DC Secfion's investments are made via Aegon’s pocled investment funds.

2. Review of, and changes to the SIP
The current SIP is dated 24 March 2022 and was not updated during the Plan year.

The SIP states that the Trustee will review the SIP at least once every three years and without delay after any significant change in
investment policy. Any change to this Statement will only be made after having obtained and considered the written advice of somecne who

the Trustee reasonably believes to be qualified by their ability in and practical experience of financial matters and to have the appropriate
knowledge and experience of the management of pension scheme investments.
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3. Adherence to the SIP

The Trustee considers that the DC Section of the SIP has been followed during the Plan year. This Statement provides details of how this has
been achieved and covers those parts of the SIP which set out the Trustee's policies.

investment and
corporate
governance

Policy area Reference in Adherence to the SIP
the SIP dated
24 March 2022
Strategic SIP3.0-35 During the Plan year, the Trustee managed the Plan assets by continuing to offer members a range of
management of lifestyle investment options that support the ways in which members typically draw their benefits at
the assets retirement namely lump sum, annuity, and income drawdown.
The Trustee offered a range of self-select investment funds recognising that some members wish to
self-select to meet specific investment needs and objectives
Default investment | SIP 3.5 As part of the review of the default option in 2021, the Trustee considered wider industry experience
option — the and member demegraphics. The Trustee also reviewed altemative portfolios for comparative purposes.
Drawdown It was agreed to retain a Drawdown Lifestyle as the default option in line with the SIP as this was
Lifestyle considered suitable for the majority of members.
The Drawdown Lifestyle continues to allocate 25% of members’ accounts to cash at retirement in line
with the policy which remains broadly consistent with other pensicn arrangements.
The Trustee uses mainly passive funds as the constituent funds underlying the default option and only
uses actively managed funds where there is no passive altemative. The change to the invesiment
funds implemented in March 2022 remain consistent with this approach.
Responsible SIP40-45 Following the Trustee’s assessment of responsible investment and its impact on investment cutcomes,

the Trustee continues to take account of ESG factors within the default investment option and lifestyle
options.

The Britvic Balanced fund used a specialist ESG fund - the LGIM MSCI ACW| Adaptive Capped ESG
Index Fund.

Aligned with this, the underlying fund within the Britvic Equity fund was also the LGIM MSC| ACWI
Adaptive Capped ESG Index Fund.
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It was noted that LGIM as the manager of the Diversified fund, a constituent of the Britvic Diversified

fund and Balanced Fund, operated a number of ESG based exclusions and intends fo continue
integrating ESG factors into the fund.

Investment SIP 5.1 The SIP notes that the DC Section only invests in pooled investment funds and so the Directors have
manager no direct influence over the investment managers or their voting policies.
appointments However, through the provision of ongoing advice, the Trustee continued to ensure that the investment
objectives and guidelines of each invesiment fund were consistent with their own policies and
objectives.
Monitoring of DC | SIP 5.2 The Trustee meets quarterly to conduct its business, which includes monitoring the DC Section's
investment investment strategy and performance, including the guarterly reports received from Aegon. The DC
options/managers investment adviser is instructed to update the Trustee in between these meetings if a particular issue
arose with Aegon or one of the funds made available within the DC Section.
The Trustee's advisers prepare a quarterly update, including a summary of the membership, DC
assets, fund performance against their benchmark, fund updates (including risk and volatility
monitoring), market updates. These are reviewed at each Trustee meeting.
The Trustee monitors the Prudential and Zurich With-Profits Funds used for Additional Voluntary
Contributions on an annual basis. The Trustee receives a monitoring report which congiders the
financial strength of the funds, asset allocation, performance assessment and pay out analysis.
Portfolio turnover | SIP 5.3 The Trustee completed the value for members assessment and explicitly considers and monitors
costs fransaction costs which can be considered a proxy for porifolio tumover costs. These are set out in the
Chair's statement.
Manager turnover | SIP 5.4 The Trustee is a long term investor and is not locking to change the investment arrangements on a

frequent basis, though changes may arise following a review of the fund range and default option.
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Investment manager approach to sustainable investment

The investment managers for the Aegon funds selected by the Trustee are LGIM, BlackRock and HSBC. The fund range is set out in the
Chair's statement.

As the DC Section of the Plan is delivered via a bundled policy with Aegon, and the investment funds are predominantly passively managed,
the Trustee has no direct interaction with the underying investment managers.

The Trustee has delegated responsibility for the selection, retention and realisation of investments to the underlying invesiment managers.
The Trustee recognises that long-term sustainability issues, including climate change, have an impact on investment risk and outcomes.

A summary of engagement activity including corporate engagement and voting is provided for each investment manager and set out in
Appendix 1.
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Appendix 1 - DC section - Voting and engagement
The Trustee has not set any specific guidelines around manager voting.

The Trustee invests in pooled investment funds, as set cut in the SIP. The Trustee’s policy is to delegate the day-to-day stewardship and ESG
integration and stewardship activities (including voling and engagement) to the investment managers.

The Plan’s investment funds cover a range of asset classes; however, this appendix focuses on the equity investments which have voting
rights attached. The fund managers have their own voting policies which determine their approach to voting, and the principles they follow
when voting on investors’ behalf. The providers also use proxy voting advisers which aid in their decizion-making when voting and details are
summarised below:

BlackRock use of proxy adviser services

“While we subscribe fo research from the proxy advisory firms Institutional Shareheolder Services (ISS) and Glass Lewis, it is just one among
many inputs into our vote analysis process, and we do not blindly follow their recommendations on how to vote. We primarily use proxy
research firms to synthesise corporate governance information and analysis into a concise, easily reviewable format so that our investment
stewardship analysts can readily identify and priontise those companies where our own additional rezearch and engagement would be
beneficial. Other sources of information we use include the company’s own reporting, our engagement and voting history with the company,
and the views of our active investors, public information and ESG research.”

LGIM proxy voting decision process:

“‘LGIM's Investment Stewardship team uses 155°s ‘ProxyExchange’ electronic voting platform to electronically vote clients’ shares. All voting
decisions are made by LGIM and we do not outsource any part of the sirategic decisions. To ensure our proxy provider votes in accordance
with our position on ESG, we have put in place a custom voting pelicy with specific voting instructions.”

HSBC proxy voting decision process:

“We use the leading voting research and platform provider Institutional Shareholder Services (IS5) to assist with the global application of our
vofing guidelines. IS5 reviews company meeting resolutions and provides recommendations highlighting resclutions which contravene our
guidelines. We review voting policy recommendations according to the scale of our overall heldings. The bulk of holdings are veted in line with
the recommendation based on our guidelines”.
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Prudential proxy voting decision process:

Fund management has been delegated to a number of fund managers and carried out by those fund managers who also use proxy veting

Services.

Summary of votes by managers

A summary of the votes made on behalf of the Trustees cver the year to 31 March 2023 is provided in the table below:

LGIM MSCI ACWI LGIM | BlackRock | LGIM Ethical | HSBC Islamic | LGIM Global | BlackRock Prudential
Adaptive Capped Diversified | Diversified | Global Equity | Global Equity | Equity (30:30) Emerging | With-profits
ESG Index Fund Fund Growth Index Index Index Markets

| o of meefings af which the 3,286 9,541 890 1.155 95 3,197 2782 8,318
manager was eligible to vote:
No. of resolutions on which 3821 98,252 11,708 16,802 1.423 41,099 25,350 72,503
manager was eligible to vote:
Percentage of eligible votes cast: 290.83% 90.85% 92% 09.83% a7% 09.84% 98% 97 8%
Percentage of votes with T7.8T% 77.36% 94% B1.99% 80.2% 81.85% 88% 91.4%
management:
Percentage of votes against 20.74% 21.84% 5% 17.79% 19.8% 18.02% 1% T1%
management:
Percentage of votes abstained 1.38% 0.70% 1% 0.22% 0% 0.13% 3% 1.5%
from:
In what percentage of meefings, for 71.58% 7278% 20% 76.02% 78.9% 70.13% 42% 30.4%
which you did vote, did you vote at
least once against management

| What percentage of resolufions, on 13% 12.51% 0% 12.98% 12.1% 12.21% 0% 3.8%
which you did vote, did you vote
contrary to the recommendation of
your proxy adviser?

Source: LGIM, Prudential, HSBC, BlackRock
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Significant votes

The table below demonstrates a range of significant votes, as determined by the fund managers, cast on behalf of the DC section investments of the Plan
over the year to 31 March 2023.

Fund

Significant votes

LGIM MSCI ACWI
Adaptive Capped ESG
Index Fund

(Britvic Equity Fund)

{Component of the Britvic
Balanced Fund)

Company: Universal Health Services, Inc.

Meeting date: 18 May 2022

Manager Resolution: 1 Elect Director Maria R. Singer

How the manager voted: Withhold

Rationale: Ethnic diversity - Following an 18-month engagement campaign, a vote against is applied because of a lack of
progress on ethnic diversity on the board. LGIM expects the boards of the largest US companies to include a minimum of
one ethnically diverse director. Board diversity is an engagement and voting issue, as we believe cognitive diversity in
business — the bringing together of people of different ages. experiences, gender, ethnicity, sexual crientation, and social
and economic background — is a crucial step towards building a better economy and society.

LGIM Diversified
(Britvic Diversified Fund)

{Component of the Britvic
Balanced Fund)

Company: MatWest Group Plc

Meeting date: 28 April 2022

Shareholder resolution: Resclution 28 - Approve Climate Strategy

How the manager voted: Against

Rationale: "Climate change: A vote against is applied as LGIM expects companies to intfroduce credible transition plans,
consistent with the Paris goals of limiting the global average temperature increase to 1.5°C. This includes the disclosure of
scope 1, 2 and material scope 3 GHG emissions and short-, medium- and long-term GHG emissions reduction targets
consistent with the 1.5°C geal.”

Qutcome: 92 6% of shareholders supported the resolution.
Implications: “LGIM will continue to engage with our investee companies, publicly advocate our position on this issue and
monitor company and market-level progress.”

LGIM Ethical Global
Equity Index Fund

(Britvic Ethical Fund)

Company: Alphabet Inc.

Meeting date: 1 June 2022

Shareholder resolution: Resolution 7 - Report on Physical Risks of Climate Change

How the manager voted: For

Rationale: "Climate change: A vote in favour is applied as LGIM expects companies to be taking sufficient action on the key
issue of climate change.”
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Outcome: 17.7% of shareholders supported resclution 9
Implications: “LGIM will continue to engage with our investee companies, publicly advocate our position on this issue and
monitor company and market-level progress.”

HSEC Islamic Global
Equity Index

{Britvic Shariah Fund)

Company: Starbucks Corporation

Meeting Date: 23 March 2023

Shareholder resolution: Shareholder proposal to Report on Plani-Based Milk Pricing

How the manager voted: For (against management recommendation)

Rationale:

“We believe that the proposal would enhance accountability in relation to the pricing of plant-based milk.”

Outcome: For

Implications: “We will continue o engage on the issue along with other issues of concern, and will ikely vote against a
similar proposal should we see insufficient improvements.”

BlackRock Diversified
Growth

Company: J Sainsbury Plc

Meeting date: 07 July 2022

Key Resolutions: Shareholder Resolution on Living Wage Accreditation

How the manager voted: BlackRock voted Against the shareholder resolution
Rationale: "Proposal is not in shareholders’ best interests ™

LGIM Global Equity
{50:50) Index

Company: Amazon.com, Inc.

Meeting date: 25 May 2022

Shareholder resolution: Resclution 1f - Elect Director Daniel P. Huttenlocher

How the manager voted: Against

Rationale: Human rights: A vote against is applied as the director is & long-standing member of the Leadership
Development & Compensation Committee which is accountable for human capital management failings.
Outcome: 93.3% of shareholders supported the resolution.

BlackRock Emerging
Markets

Company: Grupo Mexico S AB. de CV.

Meeting date: 28 April 2022

Key Resolutions: Elect or Ratify Directors; Verify Independence of Board Members; Elect or Ratify Chairmen and Members
of Board Committees

Shareholder Resolution: The board recommends shareholders to vote FOR

How the manager voted: BlackRock voted Against
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Rationale: “The Company does not meet our expectations of having adequate climate risk disclosures against all 4 pillars of
TCFD. The company does not meet our expectations of having adequate climate-related metrics and targets. Vote against
due to lack of disclosure”

Prudential With Profits
fund

Company: Apple Inc.

Meeting date: 10/03/2023
Shareholder resolution: Adopt a Policy Establishing an Engagement Process with Proponents to Shareholder Proposals

How the manager voted: For
Rationale: In our view, the board should make themselves available for discussions with proponents of successful

shareholder proposal campaigns.
Outcome: Resolution Failed
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